
Salary Compensation Report 
September 1, 2011 

 
DuPage Elementary School District #13 

Bloomingdale, IL 
 

 
This annual report is required by Public Act 96-434 (effective 8/13/2009).  This report is presented at a regular school board 
meeting on September 26, 2011 and will be submitted to the office of the DuPage Regional Superintendent of Schools and posted on 
the District’s Internet website. 
 
Please note that in compliance with Section 10-20.40 of the School Code, as added by Public Act 95-707, Bloomingdale School 
District 13 has posted on the District’s Internet website the contract between the Board of Education and the Bloomingdale Council 
of Teachers (IFT-AFT AFL-CIO Local 571). 
          
 
 

Name 
 

 
Administrative 

Role 

 
Years 
Exp 

A 
Base 

Salary 

B 
 

Bonuses 

C 
Pension 
Contrib 

D 
Retire 

Increase 

E 
Cost of 
Health 
Ins. 

F 
Cost of 
Life Ins 

G 
Sick 

Day Pay 

H 
Vacation 
Payout 

I 
Board Pd 
Annuities 

J 
 
Other 

Dwyer, Mark Principal 21 100,831  11,349  21,984 138    420.00 
Fennell, Mary Ann Assoc Princ 21 86,847  10,579 7,148 22,895 138     
Green, Nancy Asst Princ 34 105,598   8,692 8,185 138     
Hefferan, Samia Spec Ed Coord 19  95,000  10,692  22,895 138     
Kling, Debbie Principal 37 122,251  14,892 10,063 22,895 138    420.00 
Markgraf, John Principal 39 124,707  15,191 10,265 22,895 138    420.00 
Perkins, Kim Supt. 36 215,158  24,680  22,895 414.00  4,122   
Schielke, Linda Consultant 33 17,295  1,946  3,816 23     
Schoenberg, Amanda Asst. Supt 16 116,500  13,112  8,185 138     

Figures represent compensation for the 2011-2012 school year. 

Key: 
A = Base Salary   D =  Retirement Increases  H = Paid vacation day payouts 
B = Bonuses    E =  Cost of health insurance  I = Board paid Annuities 
C = Pension Contributions  F =  Cost of life insurance  J = Any other form of compensation or income paid 
     G =  Paid sick day payouts         on behalf of the employee 


