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ARTICLE I.

RECOGNITION/MUTUAL RIGHTS

Pursuant to the provisions of law, the BoarHdahication of School District No. 13,
DuPage County (hereinafter sometimes referred tacédmvenience only as the
"BOARD"), hereby recognizes the Bloomingdale Couaotireachers, Local #571,
IFT-AFT, AFL-CIO (hereinafter referred to for comience only as the "UNION") as
the sole and exclusive bargaining agent for all-timle and regular part-time
certificated personnel employed as "teachers" ekatysupervisors, managerial
employees, confidential employees, short-term eygas and students.

The term "teacher,” when used hereinafter is greement, shall refer to all

employees represented by the Union in the negogiatnit as determined above;
however, it is acknowledged and agreed by and lestilee parties, that a teacher
teaching less than full-time shall not be entitedhe same measure of benefits
provided full-time teachers herein, but shall reegroportionate benefits equal to
the part-time teachers' proportionate assignmesat foill-time basis.

The terms and conditions of this Agreement sguke any conflicting provisions of
Board policies.

MANAGEMENT RIGHTS. The Board retains and reserves the ultimate
responsibility for proper management of the ScHoaistrict conferred upon and
vested in it by the statutes and Constitutionef$tate of lllinois and the United




1.5

2.1

States. The exercise of the Board's statutorycamgtitutional powers shall be
subject to the provisions of law and the expresagef this Agreement. Such rights
specifically include:

1. To maintain executive management and adminigtraontrol of the School
District and its properties and facilities and gnefessional activities of its
employees as related to the conduct of schoolraffai

2. To hire, direct, assign, transfer and promdteraployees and to determine
their qualifications and the conditions for theontnued employment,
dismissal or demotion.

3. To establish programs and courses of instrudtictuding special programs,
to provide for athletic, recreational and sociaém¢ for students, all as
deemed necessary and advisable by the Board.

4. To delegate authority through recognized adriratise channels for the
development and organization of the means and rdstled instruction
according to current written Board policy or as faene may from time to
time be amended, the selection of textbooks aret te¢aching materials, and
the utilization of teaching aids of all kinds.

5. To determine class schedules, the hours ofuictstn, and the duties,
responsibilities and assignments of teachers dnaat etnployees with respect
thereto, and non-classroom assignments.

NO STRIKE. During the term of this Agreement neither the Wmer its agents nor
any member of the bargaining unit will, for anysea, engage in a strike, concerted
activity which would result in a withholding of séces, slowdown or disruption of
Board business, or in any other way interfere wéwork and/or statutory functions
or obligations of the Board.

ARTICLE II.

UNION AND TEACHER RIGHTS

NON-DISCRIMINATION. Neither the Union nor any officer or employeelus t

Board, in its recruitment programs, hiring practicgismissal procedures, or in any
other relationship shall discriminate against aesspn on the basis of race, creed,
color, sex, sexual orientation, marital status,, &jlenic background, geographic
origin, political affiliation or union activitiesHowever, in the event a member of the
bargaining unit commences an action against thedBaraany of its agents before a




2.2

2.3

2.4

2.5

2.6

federal or state court or administrative agencggatig a violation of any right
specified herein, such filing shall act as a bathtoscommencement of or further
processing of any grievance filed pursuant to¢hms$ of this Agreement or unless as
otherwise provided by law.

UNION RELEASED TIME. The Union President or designee shall have
three (3) days released time each year withoutddgmy to attend conventions,
meetings, or workshops. The Union shall reimbtineeBoard for the cost of the
substitute. Except in cases of emergencies, thenlshall notify the Superintendent
at least two (2) weeks prior to the intended ussuch day.

COPIESOF AGREEMENT. Each teacher shall have access to a copy of this
agreement via the District’s staff intranet. Tlaetges shall print and sign three (3)
paper copies of the agreement upon ratification.

USE OF SCHOOL FACILITIES. The Union shall have the reasonable use of
school equipment, reasonable access to the madnsysand the reasonable use of
meeting rooms and facilities for the conduct obitsiness, provided, however, that
the foregoing shall not interfere with the openataf the schools, and provided
further that any costs associated with such uséshacimbursed to the Board by
the Union. The Union shall follow all Board rulasd policies concerning such use
and access. The Union may use reasonable spabelletin boards in areas
designated as teachers' lounges.

The Superintendent or his/her designee shall pegiodically at mutually acceptable
times and places with the Union to discuss matierautual concern, as well as
matters pertaining to the implementation of thisefgnent. Nothing in this section
shall be deemed to require the parties to use suebtings for purposes of
negotiations of any term of this Agreement or amgtter not covered by this
Agreement during the term of this Agreement.

RELEASE OF INFORMATION. The Board agrees to make available, upon
advance written and reasonable requests, any &ndf@mation, statistics, or
records relevant to negotiations or to the Uniohiactions as bargaining
representative, the relevancy and release of varelgoverned by the provisions of
law including any final orders of the lllinois Ecatonal Labor Relations Board or
subsequent appeals taken therefore. The UniomdBnéshall be furnished regularly
with the same public information furnished the Bbaoncerning the financial
condition of the District, and a copy of the adapbbridget and annual audit. In
addition, copies of the Board's approved minuteshef previous open session
meeting will be mailed monthly to the Union PresideNothing in this section shall
be construed to require the Board or any of itslepeges to assemble information not
already complied for such requests.




2.7

2.8

DUESAUTHORIZATION.

. The Board shall deduct from the pay of each teaaleent membership dues of the

Union and its affiliates provided that at the tiofesuch deduction there is in the
possession of the Board a written authorizationdoes deduction voluntarily
executed by the teacher. Dues may be paid irofuthe amount specified will be
prorated and deducted from paychecks in Septenilbeudh May unless such
authorization shall be revoked by the teacherhitvinstance dues deductions shall
terminate no later than thirty (30) days followisgeipt of a notice of revocation to
the Superintendent or his/her designee. A ternonatf employment for any reason
shall constitute revocation of authorization foredudeduction (if not otherwise
provided) on the last day of employment. The Bardll transmit to the Union
President or his/her designee funds so deductéunvihirty (30) calendar days of
their collection along with a list of the members

from which the dues have been deducted and the mnumducted from each
member. The Union President or designee shaliyrtbi District Business Office
no later than the first day of the school termoathé amount of dues to be deducted
for that year.

. The Board shall deduct contributions to the IFT/5Z@mmittee to Political

Education (COPE) fund from the paychecks of anyleyge who authorizes such a
deduction in writing. The Board shall promptlyrtsmit such deductions to the
official designated in writing by the Union. Empées may cancel such
contributions by notifying the Board and Union intimg. The Board shall transmit
the COPE contributions separately from the fundieciad in Article 11, 7.A.

FAIR SHARE. Employees covered by this Agreement, hired afteyust 26,
1991, who are not members of the Union and emptogeeered by this Agreement
who were members as of the beginning 1991-92 sgle@olbut who subsequently
resign from the Union shall pay to the Union eadnth their fair share of the cost
of the services rendered by the Union that areggadnie to non-members under the
lllinois Education Labor Relations Act, the lllimoEducational Labor Relations
Board's regulations and related state and fededtaial decisions. Such employees
shall pay the fair share fee commencing on the®¥e date of this Agreement, or, if
later, sixty (60) days after their initial employmeor resignation from union
membership, and continuing during the term of Agseement, and so long as they
remain non-members of the Union.

The Union shall certify annually, not later thae fhist day of the school term, to the
Board through the District Business Office the antaf such fair share fee, not to
exceed the dues uniformly required of members @ithion, and shall supply the
Board and the non-members a copy of the basi®eafdltulation of the fee. The fair



2.9

3.1

3.2

share fee payment shall be deducted by the Boarnd fhe earnings of the non-
member full-time employees and forwarded to theodnno later than thirty (30)
calendar days after such deductions are made switlesrwise required by applicable
law.

An employee who, based upon bona fide tenets ohiregs of a church or religious
body of which such employee is a member, disseots payments of the fair hare
fee to the Union shall be required to pay an ameangl to his/her proportionate
share to a non-religious charitable organizationtually agreed upon by the
employee and the Union, or in the absence of agereto a charitable organization
randomly selected from the list of organizationsintaaned by the lllinois
Educational Labor Relations Board.

The Union shall indemnify and hold harmless therB@d Education, its members,
officers, agents and employees from and againstaaayall claims, demands,
actions, complaints, suits, or other forms of lig&por loss, including but not limited
to attorney's fees, that shall arise out of ordagon of action taken by the Board for
the purposes of complying with the above provisigiithis Article, or in reliance on
any list, notice, certification, affidavit or assigents furnished under any of such
provisions.

POSTING OF VACANCIES. Notices for all bargaining unit positions which
are vacant shall be posted on the District Intramet the District Website. The
Board shall send an email to all teachers informimgm of the postings. The
parties acknowledge and agree that in the everat bfeach of this section, a
grievance filed alleging such breach may be pramkedsrough the final step of a
grievance procedure, but the Arbitrator shall haweauthority to order that any
vacancy be filled by any person other than a pesstected by the Board for such
vacancy.

ARTICLE IlI.

WORKING CONDITIONS

INVOLUNTARY TRANSFER. Whenever a teacher is to be transferred
involuntarily from one school to another or fromeagrade to another, such teacher
shall be notified of the reasons for such traraher shall be given the opportunity to
discuss the transfer.

NOTIFICATION OF ASSIGNMENTS. Each teacher shall be notified by June 1
of his or her tentative teaching assignment foféHewing school year. The parties




3.3

3.4

3.5

3.6

3.7

acknowledge that changes in such assignments ncayngenecessary after June 1
due to resignations, leaves and the like. In swemt, a teacher shall be notified of
any change as soon as possible.

SURRENDER OF PLANNING TIME. Should it be necessary for a teacher to
teach, supervise or perform administrative dutiegd his/her planning time due to
the unavailability of a substitute teacher, sucther shall be compensated at the
rate of the current substitute teacher’s scaleppeod.

UNION MEETINGS. Teachers will be released at the end of their dayk
on one day a month to be determined by May 31 @fptlevious school year. No
District function or activity that requires teaclparticipation or attendance shall be
scheduled after the teacher day on such days.

PLANNING TIME. The Parties agree that it is desirable to establsl maintain
equity among personnel of grades kindergarten girguade five (5) with regard to
student contact time and professional planning.time

In furtherance of this goal, it is agreed that omencing with the 2002-2003 school
year, on a weekly basis, teachers of grades ortar@d)gh three (3) shall have two
(2) informal physical education activity sessiond &wvo (2) recess activity sessions
during which time such teachers shall be relievegromary responsibility for
supervision of the students regularly assignetdémt

WORK DAY.The Board shall annually set the beginning andrngntimes of
teachers' attendance, providing for a maximuméis€7) hours and forty-five (45)
minutes, excluding parent conferences, and sue@rn ptbfessional duties as required
by the Board from time to time, but inclusive afuty free lunch period equal to the
regular lunch period but not less than thirty (B0Ohutes.

This section shall not apply to extra-curriculaeatra-activity duties compensated
for pursuant to the terms of this Agreement. &ndkient the Board desires to change
the starting and ending times of student and/ahaattendance within the limits
provided above in cases required by transportagreduling or annual changes, the
Superintendent shall notify the Union prior to sgtlange and discuss the same.

The Superintendent, or her/his designee, will sugp Union President with the
email memo to teachers scheduled to be releaseddaching duties for committee
work or staff development.

SCHOOL YEAR. All teachers shall be required to render servii@sng the
school term as provided by the official school ndir. Said calendar shall provide
for one hundred eighty-five (185) days of teachgermlance. Nothing in this




3.8.

3.9

3.10

Agreement shall be deemed to prohibit the Boamhfro
3.7.1 Reducing said calendar to provide less dhgtt@ndance; or

3.7.2 Increasing the days required for teachesesd#ince, provided, however, that
in such event, each teacher shall be paid a per slien for each such day of
attendance in excess of one hundred and eighty®®) days annually,
excepting summer enrichment programs or summer oschwhich
compensation shall be paid pursuant to Board policy

3.7.3 The calendar shall contain five (5) emergetays, three (3) of which if not
used due to school closings, shall be cancelled.

3.7.4 Of the one hundred and eighty-two (182) ddyactual attendance, there
shall be a provision of one (1) records day and(@hday for grouping and
ordering as well as professional development,gsessary, as determined by
the Staff Development Committee.

Provided that the teachers in each unit azeraplishing their tasks and achieving
their goals as determined by the Principal, teacivdl be allowed to determine the
times and frequency of meetings at times other #smigned instructional time.
Nothing in this provision shall be deemed to prahthe Principal and/or the
Superintendent from scheduling other meetingsagithey determine within the
teacher day, in the event teachers are not acceimpdi their assigned tasks and
goals.

PERSONNEL FILE.

3.9.1 Only one (1) official personnel file shall kept for each teacher.

3.9.2 All material to be placed in the officialefiby the Administration or the
teacher shall be inserted in a timely fashion.

3.9.3 Everyteacher shall have access to all nahternis/her official file provided
reasonable advance notice has been given. RevVigesshall be permitted
during normal Administrative Office business hours.

3.9.4 Every teacher shall immediately be given pyaaf any material added to
his/her file and shall be allowed to respond to i@ayerial in the file.

EVALUATION PLAN AND COMMITTEE. The Board and the Union have
engaged in negotiations which have resulted idévelopment of an evaluation plan
for teachers, attached to this Agreement as AppeAdit is hereby agreed that

10



3.11

3.12

4.1

evaluation procedures (substance of the evaluptao) for tenured teachers shall be
subject to the enforcement mechanisms of this Ages, the grievance procedure,
while the evaluation forms for tenured teacherd slod. In the event the Board and
the Union agree to revisions in the evaluation planch revisions will be
incorporated into the relevant conditions of Appzral

The parties shall establish an Evaluation Commeittanposed of three (3) teachers
appointed by the Union President and three (3)viddals appointed by the
Superintendent. Teachers serving on this commstedl not be paid. The
Committee shall meet at least annually to revienBtaluation Plan and recommend
changes, if any, to the Board and Union. It isarstbod by the parties that the
deliberations of the committee do not constitutgatiations.

INCLUSION SUPPORT. Any employee who shall be primarily responsible for
the instruction and/or supervision of a fully indad special education student shall
be provided reasonable in-service and/or traimrtge techniques for servicing such
students. Such support will be provided to thelegge throughout the school year.

ADMINISTRATIVE RESPONSIBILITIES. Teachers who are taken from their
regular duties to be the acting assistant prinsipall be additionally compensated at
the rate of seventy dollars ($70.00) per day. Meecwho are involved in this
activity shall submit their accumulated time foimbursement at the end of each
semester. The teaching staff will be notified wtteare is not an administrator in the
building. The staff will be notified of the sucegsn plan for the absence of
administrators at the beginning of the school year.

ARTICLE IV.

GRIEVANCE PROCEDURE

INTRODUCTION.

4.1.1 Définition. A grievance shall mean a complaint by a teachen(ghe
Union that there has been an alleged violation,appBcation, or
interpretation of the terms of the Agreement.

4.1.2 TimelLimits. All time limits consist of school days, except whan
grievance is submitted fewer than ten (10) daysredhe close of the school
term, then time limits shall consist of businesgsdso that the matter may be
resolved before the close of the school term gpas as possible thereafter.
A business day is defined as a day on which thé&riBisAdministration
Office is open for business.

11



4.2

4.1.3 Any grievance initiated pursuant to thesegdores shall be initiated within
thirty (30) days of the occurrence of the mattdrsdarieved (or within thirty
(30) days from the date that a reasonable persafdvib@come aware of the
occurrence). Failure of any teacher or the Unoosct on a grievance within
the prescribed time limits will act as a bar to &nyher processing thereof.

PROCEDURES.

4.2.1 First Step. The parties hereto acknowledge that it is usualkyst
desirable for a teacher and the teacher's imméyliatelved superior to
resolve problems through free and informal commatoos. When
requested by the teacher, a Union representatiyaompany the teacher
to assist in the informal resolution of the griesanlf, however, the informal
process fails to satisfy the teacher or the Uraggrjevance may be processed
as follows:

4.2.2 Second Step. The teacher or the Union may present the grievianggting
to the immediately involved supervisor, who wilfarge for a meeting to
take place within five (5) days after receipt o trievance. The Union's
representative(s), the grievant, and the immegiateblved supervisor shall
be present for the meeting. Within five (5) daf/the meeting, the grievant
and the Union shall be provided with the superssaritten response,
including the reasons for the decision.

4.2.3 Third Step. Ifthe grievance is not resolved at Step Two, tiergrievant
or the Union may refer the grievance to the Supemngent or the
Superintendent's official designee within fifteéb) days after receipt of the
Step Two answer. The Superintendent shall arramigie the Union
representative(s) for a meeting to take place wifive (5) days of the
Superintendent's receipt of the appeal. Each @@yl have the right to
include in its representation such witnesses anchsmors as it deems
necessary. Within five (5) days of the meeting, tmion and the grievant
shall be provided with the Superintendent's writisponse, including the
reasons for the decision.

4.2.4 Fourth Step. If the Union is not satisfied with the dispositiaf the
grievance at Step Three, the Union may submit tlevgnce to final and
binding arbitration through the American Arbitratid\ssociation, which
shall act as the administrator of the proceedirigg demand for arbitration
is not filed within thirty (30) days of the datetbke Step Three answer, then
the grievance shall be deemed withdrawn.

12



4.3

4.2.5

4.2.6

Neither the Board nor the Union shall be piech to assert any grounds or
evidence before the arbitrator which were not mmesty disclosed to the
other party. The fees and the expenses of thératdyi shall be shared
equally by the parties. The arbitrator shall hae@ower to alter the terms of
this Agreement.

The arbitrator shall be limited in his capatd the express terms of this
Agreement, and his decision shall not conflict wighy term of this
Agreement.

STATEMENT OF BASIC PRINCIPLES.

43.1

4.3.2

4.3.3

4.3.4

4.3.5

4.3.6

4.3.7

Released Time. Should the investigation or processing of anyainee
in the opinion of the Superintendent require tegsheand/or Union
representative(s) be released from their requksigasients, the teacher(s)
and/or Union representative(s) shall be releasdtowt loss of pay or
benefits.

No Written Response. If no written decision has been rendered within
the time limits indicated by the step, then thegsince may be processed to
the next step. Time limits, however, may be ex¢éehby written mutual
agreement.

Board-Union Cooperation. The parties shall cooperate with each other in
the investigation of any grievance.

No Reprisals Clause. No reprisals shall be taken by the Board or the
Administration against any teacher because oghetter's participation in a
grievance.

Grievance Withdrawal. A grievance may be withdrawn at any level
without establishing precedent.

AAA Rules. Atthe request of either party, the Expedited #aion Rules
of the American Arbitration Association shall beedsinstead of the
Voluntary Labor Arbitration Rules.

Pertinent I nformation. The Union shall be furnished on request
pertinent and readily available information relemanthe processing of the
current grievance. Nothing herein shall requieeBloard or Administration
to research or assemble information.

13



4.3.8 Bypassto Superintendent. If the Union and the Superintendent agree, any
step of the grievance procedure may be bypassetharmtievance brought
directly to the next step.

4.3.9 Bypassto Arbitration. If the Superintendent and the Union agree, a
grievance may be submitted directly to arbitration.

4.3.10 Class Grievance. Class grievances involving one or more teacheya®r
or more supervisors and grievances involving aniaidtnator above the
building level may be initially filed by the Unicat Step Three.

4.3.11 Union Participation-Teacher Represented. The Board acknowledges
the right of the Union's grievance representativeparticipate in the
processing of a grievance at any level, and ndhexashall be required to
discuss any grievance if the Union's representaivet present.

4.3.12 Union Participation-Teacher Not Represented. When a teacher is not
represented by the Union the Union shall resereeripht to have its
representative present to state its views at aagesbf the grievance
procedures.

4.3.13 Conferences held under this procedure Bbalbnsidered at a time and place
that will afford a fair and reasonable opportumdtyall persons entitled to be
present to attend.

4.3.14 No written grievances, responses. or retlaaagspondence shall be inserted
in a teacher's personnel filed unless requestethéyteacher or unless
required by law.

4.3.15 Every teacher shall have the right to priegaavances in accordance with
these procedures. The Board acknowledges theaigie Union to assist or
to be present at any level of the grievance prasedund the Union
acknowledges the right of any member of the Adniai®n to receive
assistance as desired in any step of the grievarooedure. The teacher
shall be present at any grievance discussion wieeAdministration, Union
or other teacher representative deems it necessaryany stage of the
grievance procedure, the grievant may be represgédyta representative of
his or her choice.

4.3.16 Nothing contained in this Article shall lmmstrued to prevent any individual
employee from discussing a problem with the Adntratson and having it
adjusted without intervention or representationJofion representatives,
provided the adjustment is not inconsistent withtdrms of this Agreement.

14



5.1

5.2

5.3

5.4

ARTICLE V.
LEAVES

JURY DUTY. A teacher serving jury duty shall suffer no laspay, but the
per diem allowance for serving shall be remitteth®oBoard as its sole and separate

property.

SICK LEAVE. Each teacher will be granted ten (10) days of lgiake a year
with no loss of pay. Sick leave for part-time teas will be proportional to the
number of days per week that they are employeck I8ave may be accumulated to
a total of three hundred seventy-five (375) day®ating to the following plan:

* First and Second Year Teachers. The unused poofighe ten (10)
allocated days will be carried over to the nextyea

* Tenure Teacher, Third and Fourth Year Teacher® uhused portion of
the ten (10) allocated days will be doubled wheamied over to the next
year.

* Teachers who accumulate three hundred seventy3v8B) days shall
continue to have ten (10) days allocated to thetheabeginning of each
school year. However, the unused portion of tlecated days shall not
accumulate beyond three hundred seventy-five (375).

» Teachers will receive a notice in September ohtimaber of accumulated
sick leave days to which he/she is entitled. T®eptember notice of
accumulated sick leave days shall be reportedyssatal portions of days.

EMERGENCY LEAVE. Emergency leave may be granted to each teacher as
approved by the Superintendent for emergency situgmt These days are on a non-
cumulative basis, and do not substitute for siekée Examples of emergency leave
shall include: subpoena for court, religious hayis, and graduation of spouse, son
or daughter. Teachers shall complete the leave &gsrattached. No such days may
be taken before or after a holiday or vacationqeemor the first or last two weeks of
school. However, the Superintendent may waive sarohibitions in cases of
emergency, at his sole discretion and such diserethall not be precedential.

BEREAVEMENT LEAVE.

5.4.1 |If ateacher needs to attend the funeral of a dlosed or a relative, one (1)
day of emergency leave may be requested.

5.4.2 Ifateacher needs two (2) additional days for &eeenent after the death of a

15



5.5

5.4.3

member of his/her immediate family, as definedlbydis School Code (105
ILCS 5/24-6, “parents, spouse, brothers, sisteidi@n, grandparents,
grandchildren, parents-in-law, brothers-in-law,tesis-in-law, and legal
guardians”), those days may be granted as emergdagyg by the
Superintendent. Should exigent circumstances pretbemselves, the
Superintendent may grant additional days.

If a teacher needs additional days for the bereanénf a member of his/her
immediate family (as defined by law), those addiialays, if approved, will
be charged to his/her accumulated sick leave.

PARENTAL LEAVE. A teacher (as used herein, "teacher” shall sigmify

full-time tenured teachers, except if otherwisecdpmlly denominated) shall be
eligible for parental leave without pay or othenéfits subject to the following
conditions:

5.5.1

a.

In the case of pregnancy of a female teacher:

Application for parental leave shall be maderiing to the Superintendent
at least sixty (60) calendar days prior to the c@moement of such leave. At
such time, she shall provide a written statemetitating the expected date
of delivery.

After consultation, the Superintendent and dazlher shall determine the
commencement and termination of such leave, takitg consideration
maintenance of continuity of instruction and meldi@etors to the maximum
possible degree, and the pertinent time factoasagthereto. The leave shall
not exceed the balance of the school term. Umdrsspted by the Board,
which exception shall not be reviewable or precédersuch leave shall
terminate immediately prior to the start of a neshal term. At the
discretion of the teacher, a leave may begin imateljifollowing the period
of disability related to the pregnancy. The Boardy waive any of the
provisions of this section in its sole discretiang any such waiver shall not
be precedential in any respect.

Sick leave shall not be applicable during thegokof parental leave except
as provided for in Section 5.7.5. Any accumulatiell leave available at the
commencement of the leave shall be available toetheher upon return to
active employment in the District.

With the consent of the insurance program, #ectier may maintain

insurance benefits by making timely payments opedimiums that may be
due to the District's Business Office, or elsewhmrnesuant to its direction.
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5.5.2

5.5.3

5.54

5.5.5

5.5.6

Any teacher desiring adoption leave as altre§ilbecoming an adoptive
parent shall notify the Superintendent in writingpa the initiation of such
adoption proceedings. Leave shall be granted gadisfactory written
notification to the Superintendent of the date ¢héd is expected to be
received. It shall be the responsibility of theplagant to keep the
Superintendent informed of the status of the prdicgs, and, as soon as
known, the expected date of delivery to the adepparent(s) of the child.

A parental leave may be granted to a nonréehteacher under unusual
circumstances by non-reviewable and final actiatheBoard, subject to all
the conditions applicable to a tenured teacherpaoided the term of such
leave shall not be considered in computing fulleiemployment under
Section 24-11 of the_lllinois School Coder purposes of continuous
employment necessary to attain contractual condirsgevice status. Upon
the return from such leave, the teacher shall besidered to have
commenced his/her first probationary year. Thatyng of such leave to any
non-tenured teacher shall not constitute a predefdenthe granting or
withholding of leave to any other non-tenured tesclEach request shall be
judged on its own merits and shall be within thke smd non-reviewable
discretion of the Board. Additional conditions mag established for any
such leave, provided nothing herein shall be caestas requiring any non-
tenured teacher to apply for such leave or to @a¢bepronditions established
therefore.

Nothing in this section shall be construedegsiiring any teacher to apply
for a parental leave. A teacher not eligible fonot desiring such leave may
utilize accumulated sick leave during any periodlishbility related to the
pregnancy and/or to the delivery of the child.sulich teacher shall have
exhausted accumulated sick leave, she shall beegrd@ave of absence
without pay or other benefits during such periodisgbility. Such teacher
shall return to employment immediately following ttermination of actual
disability, as certified by the teacher's physician

A male teacher who has entered upon conabobntinued service shall be
entitled to a parental leave of absence. Suclelshall be unpaid and shall
be subject to all of the applicable notice and oteguirements as set forth in
this section. Eligibility for such leave shall repon the anticipated birth of
a child that the teacher has fathered or uponlarsed adoption of a child.

A teacher granted a leave of absence hereshdk agree in all cases, as a

condition of precedent to the granting of such égde waive any claim to
unemployment compensation. In the event such wavet effective, the
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5.6

5.7

teacher agrees to reimburse the Board for any tesgulinemployment
compensation costs incurred by the Board.

GENERAL LEAVES OF ABSENCE. The Board of Education may grant leave
of absence for purposes other than specified her8unch leave may be for the

balance of current school term and one (1) additiudl school term and shall be

without pay and benefits unless otherwise spechiethe Board. All requests for

leaves shall be made on a form provided by the Adtiation. Reasons for the

Board considering such leaves may be as follows:

5.6.1 Exchange teaching programs in other staggories, countries;

5.6.2 Formal approved education programs designadduire additional course
credit that is related to a teacher's current assamnt;

5.6.3 Foreign, military or government-sponsorecypams;

5.6.4 Cultural travel or work programs related tofessional activities;

5.6.5 Campaigning for a public office to the exteaetessary for such activities;
5.6.6 Health and hardship;

5.6.7 Serving in a public office; and

5.6.8 Other good reasons as determined solelyebBdiard.

CONDITIONSAPPLICABLETOALL LEAVES.

5.7.1 Upon returning from leave to active employmarteacher will receive an
available assignment suitable to his/her qualiicet provided that leave
status will not exempt a teacher from a ReductioRarce. Placement in
his/her previous assignment is not guaranteed.

5.7.2 Leaves which are approved by the Board Slealithout loss of tenure for
tenured teachers, or without loss of length ofisereredit or accumulated
sick leave in the case of any teacher, but the ¢ihteave, if more than thirty
(30) days, shall not count toward continuous sereicemployment by the
Board. Additionally, sick leave shall not accrueidg the duration of the
leave. Teachers on leave are responsible for gaknangements with the
Teachers' Retirement System for pension creddllaived. Teachers on
approved leaves of absences may participate itad@iDistrict insurance
programs, but at the expense of the teacher, suigjgbe consent of the
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insurance program.

5.7.3 In all instances where a teacher is grantedrgaid leave of eight (8)
calendar months or more, as a condition thereefethployee shall advise
the Superintendent no later than March 1st, padhé termination of such
leave, of his/her intent to return to employmemgvied the teacher has
been notified by February 1st of the above requam@mFailure to give such
notice shall constitute a resignation from emplogt@d no action shall lie
against the Board therefore.

5.7.4 In cases of request for a leave, that Suieadent may designate an
administrator to act in his/her stead.

5.7.5 Except in cases of emergency, all unpaid leavesndihg to start prior to
November 1 shall commence at the beginning of thed term provided
that in any such case, the teacher shall recetkeosiy, if available, for any
period of illness or disability prior to November 1

5.7.6 Teachers who are on an approved leave as definddticle V of this
agreement for more than ten consecutive days sbalbe responsible for
daily lesson plans, but will provide an outline dimdeline of material that
needs to be covered. Except, that any teachernswio an approved leave
for more than one quarter of a school year willlmete any responsibility for
providing directions, plans, or materials for hes/lsubstitute.

5.8 JOB SHARING

Job sharing shall be defined as a voluntary progyeoviding two (2) teachers, who have
been employed by the District for four years ptobeginning to share a job, the opportunity
to request permission to share one (1) full tinraziéng position. The granting of a job
sharing arrangement shall be subject to the fotigvguidelines:

a. Teachers who would like to participate in a jobrsigaposition shall submit
an application and proposed plan for a job shadgage to the Superintendent
or designee on/or prior to February 15 immedigtedgeding the school year
for which the job share is requested.

b. The job-sharing plan shall include, but not be fedi to: teaching
responsibilities, attendance at in-service meetiagailability for student
assistance, and current extra-curricular activities

c. Both teachers will be responsible for acquiringitifermation provided at
faculty meetings, in-service meetings, and schogirovement days.

d. The teachers are expected to attend parent cooésenopen
house/curriculum night, portfolio night, and insté days.

e. The actual daily schedule for the partners in agjoéring position will be
worked out between the participants and the buglgirnncipal. The Board
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6.1

shall notify the applicants for a job sharing lea¥¢he disposition of the
request no later than March 31. (The sum of thégts shall not exceed
100%.)

Participants in a job sharing position shall becpthappropriately on the
salary schedule and salaries shall be prorateddiogdo portion of the year
worked. (The sum of the portions shall not excE@aPs.)

. Contributions to the Teachers’ Retirement Systelirb@iproportionate to the

time worked and to the salary earned.

. Participants in job sharing positions will receigeprorated amount of

insurance premium and paid leave benefits.

Seniority shall accrue in proportion to the timerkem.

Participants in job-sharing positions shall be aered on a leave of absence
for those portions of the school work hours andlays that they are not
working.

. Tenure rights for participants in job-sharing piosis shall be maintained.

The length of job-sharing leave shall be for ones¢hool year and may be
renewed by the Board, provided that a requestieweaes made on/or prior to
February 1, immediately preceding the school yeamich the leave is

requested. If such arequestis made, the Boaltsitify the participants of

its disposition by March 15 following the request.

. The decision to grant a job sharing leave or pmogsaat the sole discretion

of the Board of Education and is not subject toghevance procedure.

ARTICLE VI.

FRINGE BENEFITS

MEDICAL INSURANCE. The Board agrees to provide each teacher with a

hospitalization and major medical insurance polithe cost shall be borne by the
Board. The benefits of the medical insurance ayeshall be no less than those in
effect during the previous school year. In then¢edeacher selects coverage under a
Health Maintenance Organization, the costs of illdial insurance premiums shall
be applied to such HMO coverage in like amounts.

The Board agrees to pay a portion of the premiushfoo dependent coverage under
the hospitalization and major medical insurancecgar HMO coverage as follows:

Employees with less than 10 years of
service in the District ......... 15%
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6.2

6.3

6.4

Employees with 10 or more years of
service in the District ......... 25%

DENTAL INSURANCE. The Board shall provide each teacher at the Board'

cost a group dental insurance policy. The benefithe plan shall be no less than
those in effect during the previous school year.

LIFE INSURANCE. The Board shall provide each teacher with a $Z00@0death

and dismemberment policy at the Boards expense.

COURSE WORK. For ateacher to obtain reimbursement for cous& taken as

provided in this Agreement, and for said course kwtwr be applicable for
compensation purposes, the following conditiondl stpgply:

a.

A written application for approval for such ceiwork for any purpose shall
be submitted to the Principal and to the Superagahprior to enrolimentin
said course. Descriptive information pertaining®course work, including
descriptive brochures or course catalogue matshall be provided, if
available and if requested by the Administration.

The course work must bear a relationship taehaeher's current teaching
assignments, the teacher's extra-duty assignmgme-approved graduate
degree program, or course work which would enabdaeher to be qualified
in another subject area.

The course must be taken from an accreditedunseh and may be of a
“distance learning” course or some other Interreegtelol course, subject to
approval by the Superintendent.

The teacher must receive a grade of "A" or "B’ (n the event of a degree
program, a "C"), or if the course is graded on ssffail basis, a grade of
passing, but in such event the Superintendent eguesst, and prior to any
approval being granted, shall receive an instrigctervaluation of the
attainment of competencies for such course.

The Superintendent may waive any or all of theddions on this section in
his sole discretion and said waiver shall not lented reviewable, nor shall
it set a practice or precedent in any other case.

Each teacher may receive a maximum reimburseofettual cost of such
tuition not to exceed $350.00 in any school year.
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6.5

6.6

6.7

6.8

6.9

g. For teachers taking approved courses that wdbIto added financial
recognition, there will be no tuition reimbursement

PAY PERIODS. Salary shall be paid on a ten-month or twelve-idaisis, at
the option of the individual teacher. Teachers vetect a twelve-month pay
schedule have the option of receiving their sumechecks during the first week of
July. Teachers shall be paid on the 10th and @®lof each month. If the 10th and
25th fall on a non-school day, the paychecks dbalyjiven to the teacher on the
preceding school day.

HORIZONTAL SALARY ADVANCEMENT. Subject to the provisions of
Section 6.4, teachers who are enrolled in graduatgrams leading to a Master's
Degree, a Certificate of Advanced Study, a Doceoiegree, or who complete
graduate level "for credit" courses or workshops area related to an elementary or
junior high program, or such others (graduate alengraduate) that have received
the prior approval of the Superintendent shallikeckateral movement.

The adjustments in salary will take place at thgirn@ng of each school year,
provided that the work is completed prior to AugB$t or prorated if completed
prior to January 31.

No teacher will be credited for more than 18 seerdsiurs towards horizontal salary
advancement in any fiscal year.

MILEAGE ALLOWANCE. Employees who are required to use their
personal vehicles in the course of their employrentherwise use their vehicles in
authorized service to the School District shaltddmbursed at the standard mileage
rate allowed by the Internal Revenue Code and Trgd®egulations promulgated
there under, in effect during this Agreement.

PAYROLL DEDUCTIONS. Upon receipt of a written request from a
teacher, the Board shall deduct from such teachegldar paychecks any money
designated by the teacher for purposes of crettihytax sheltered annuity plan, tax-
deferred compensation, short-term disability plad ahall remit the designated
amount to the person or company designated by #uher, provided at least five (5)
teachers elect such specified deduction.

The Board shall provide training in Skyward (oueglent program) as part of the
new teacher induction process. Support shall bédable on an individual basis at
the building level.

FLEXIBLE BENEFIT PLAN.
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6.9.1

6.9.2

6.9.3

6.9.4

6.9.5

6.9.6

The Board shall maintain a cafeteria planfeaxible spending account that
meets the requirements of Section 125 of the IatdRevenue Code. If, at
any time, such Section 125 or related Regulatioesamended, the parties
shall promptly revise the plan to comply with theesndment.

A teacher may annually elect to participateloosing to receive benefits
not to exceed $10,000.00 in any plan year. Theuamelected shall be
deducted from the teacher's compensation. Thalirptan year shall
commence on January 1, 1992 and end on June 3@, 1Bfior to the
beginning day of the plan year, each teacher dhalyiting, designate the
dollar amount(s) elected for that year for eactheffollowing benefits:

a. Premiums for group medical, dental or othguiance, single
or dependent coverage, to the extent such prenmauensot
paid by the Board.

b. Reimbursement for the amount of the dedudilie the
group insurance and for any other qualified reirsbdr
medical care as defined in the Internal RevenueeCod

C. Reimbursement for qualified dependent cares@asgse as
defined and allowed in the Internal Revenue Code.

The amounts designated may not be changawdbe plan year except if
there is a change in family status or other cirdamses provided in the
Regulations issued by the Internal Revenue Senfing.amounts designated
for which valid reimbursement claims are not madadmely basis will be

forfeited and not otherwise paid to the teacheinduthat year or carried over
to a succeeding plan, and such amounts shall bett@peoperty of the plan.

The dollar total of the designated benefésted pursuant to the plan will be
deducted in equal amounts from the teacher's gadgryents during the plan
year.

Claims for reimbursement may be submittedniooe often than once per
month, in minimum amounts of not less than $50Xx¢pt for the final
month in a plan year), unless an Agreement withlam @dministrator
provides otherwise. Claims for reimbursement rbador services received
during the plan year.

The Board does not guarantee or, in any way, whirtaat the salary

reductions are non-taxable, said determinatioetmade by each individual
teacher.
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ARTICLE VII.

COMPENSATION

7.1 In the event no bargaining unit member apftiean extra-curricular position, or if
the Board elects not to fill a position with a bairgng unit member who applies, the
Board may subcontract such position for a perioonaf (1) year or less to a person
not a member of the bargaining unit.

7.2  The following provisions shall relate to thethwal of annual compensation as set
forth above through the implementation of the sakuohedules for the years in
guestion:

7.2.1 The compensation paid to each teacher purdoathe terms of this
Agreement shall be for annual compensation fortfoie teachers prorated
for part-time teachers.

7.2.2 Compensation paid to teachers pursuant to Appeddixtra Duty Pay,
including team leaders and teachers with supervsssignments, will
have these stipends paid over 18 pay periods frotal@r through June.
Teachers with committee assignments shall be pag#ta year. Their
first payment will be with the last check of Deceanland the second
payment will be with the first check of June. Howeweachers who fail to
perform the specified duties shall have their pagkk pro-rated.
Teachers who assume additional duties in theirepldtt receive those
stipends.

7.2.3. After the initial placement on the salaryestule, for every school year that
said staff member completes, working a minimumra bundred (100) days
full or part-time, progression shall be pursuarnhtsterms and conditions of
this Article.

7.2.4 Staff members employed by School Distrighd8r to the commencement of
the 1988-1989 school year shall be placed on addtdpe salary schedule
according to a separate Letter of Agreement datsskdber 6, 1988. Such
placement shall be irrespective of the length o¥ise with the School
District, length of service with public or privagglucation in the past, or
degrees and hours earned beyond the bachelor's I&esd artificial
placement shall be irrevocable, and shall not lzendel in any succeeding
year to be retroactive as the same applies tossaitimembers.
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7.2.5 To progress laterally on the salary schedbéfollowing provisions shall
be applicable:

Teachers hired prior to the 1988-1989 school yaaat,who
were artificially placed on the salary schedulepider to
move laterally must attain the conditions of th&tne
vertical lane(s).

7.2.6 The Board, or its designee, shall makeirihmal placement of each new
employee on the salary schedule at a level nokteexl the employee’s
actual years of professional experience/trainirdylaxel of education.

7.3 EXTRA-CURRICULAR STIPENDS

74

7.5

8.1

(see 7.2.2)

SALARY SCHEDULE

Increase teacher salaries by 1% for school yea®-2011, by 1.35% for school
year 2011-2012, and by 2% for school year 20123201

Eliminate “BA+36" from MA column

HOURLY RATE FOR SUMMER, GRANT AND COMMITTEE WORK

The rate will be $30/hour

ARTICLE VIII.

EFFECT/DURATION

The Board and the Union acknowledge that duhiagnegotiations which resulted in
this Agreement, each had the unlimited right angbofunity to make demands and
proposals with respect to any subject or matteremabved by law from the area of
collective bargaining.
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8.2

8.3

8.4

Accordingly, the Board and the Union herebyarathnd and agree that:

8.2.1 This Agreement embodies the complete antldimderstanding reached by
the parties as to the wages, hours, and termsarditions of employment
for employees covered by this Agreement.

8.2.2 This Agreement may not be supplemented ondeteduring its term
except by the written, mutual agreement of the B@ard Union.

8.2.3 The Union agrees that the Board shall nottigated to bargain collectively
with the Union during the term of this Agreementhwiespect to any matter
pertaining to or having an impact on conditiongwoifployment whether or
not such matter may have been within the knowlemtggontemplation of
either or both of the parties at the time they mieged or signed this
Agreement, except as otherwise specified in thissAgent.

8.2.4 Anyindividual contract between the Board andhdividual bargaining unit
member heretofore and hereafter executed, shallliject to and consistent
with the terms and conditions of this Agreemerfitan individual contract
contains any language inconsistent with this Age@imthis Agreement,
during its duration, shall be controlling.

8.2.5 The above does not, in any way, constitutaiger on the part of the Union
to bargain collectively over matters of wages aursmf employment. All
terms and conditions of employment for future yeamsluding without
limitation, salaries, benefits, hours of employmeate the subject of
negotiations for those years.

Should any article, section or clause of thgse®ment be declared illegal by a court
of competent jurisdiction, said article, sectionctause, as the case may be, shall
automatically be deleted from this Agreement toakient that it violated the law.
The remaining articles, sections, and clauses sdrabin in full force and effect for
the duration of this Agreement if not affected Iy tleleted article, section or clause.

This Agreement shall be effective when signgtidih parties, and shall remain in
full force and effect until the close of businesgtoe 3% day of July 2013, except as
otherwise provided herein.

No item agreed to shall be deemed capable of réiat¢iga to be effective during the
terms of this Agreement unless mutually agreed toriting by the parties.
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9.1

9.2

9.3

ARTICLE IX.
COMMITTEES

STRUCTURE. District and Building Committees shall be estsitiid as needed, except as
provided for later in this Article. All Committeeshall be composed of teachers who
volunteer to serve on them. Teachers will be corsgted at an hourly rate. The hourly rate
will be that for summer, grant, and committee week forth elsewhere in this agreement.
The Chair of the Committee, in consultation withmiembers, will determine how many
hours of pay they will receive for work outsidetioé committee meetings. If more teachers
volunteer than are needed for a committee, themaion shall select the teachers to serve
on the committee.

STANDING COMMITTEES. The Board and Union agree that the Commitistsd
below shall be considered permanent standing camwsit

Literacy

Technology

Professional Growth

School Improvement Team per Building

oo

COMMITTEE OPERATIONS. Committee operations shall end no later than p:Ab6 or
one hour and fifteen minutes from the starting fimleichever is earlier.

Minutes of committee meetings will contain a sunyraritems to be covered at the next
meeting. Any change in items to be discussedeatéixt meeting will be communicated to

members as soon as possible. Minutes shall beew@nd disseminated by the Chair or
designated secretary at least forty-eight (48) sipuior to the next meeting.

ARTICLE X.
RETIREMENT
10.1 Salary Enhancement

A teacher who has completed at least ten (10) yafafgll-time employment in
Bloomingdale School District No. 13, who is notrtpapating in the State of
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lllinois’ ERO or MERO, and qualifies for a TRS arityishall be eligible to receive
the salary enhancement set forth below, subjetttetdollowing:

10.1.1 The teacher must notify the superintendemiriting of his/her request to
receive the salary enhancement by April 1 of tHeetyear in which the
teacher plans to begin to receive the salary ermaect. A determination
will be made as to the eligibility of the teachatghat time and the eligible
teachers shall receive the enhancement during fibedl year. This
irrevocable notification must also include the teaxts resignation and
retirement date. In the event of a catastrophengvhe teacher may petition
the Board to revoke the decision to retire. Thasgien to grant the petition
shall be at the sole discretion of the Board arall stot be subject to the
grievance procedure or legal appeal. If the metits granted, the teacher
must submit a certified check in the amount paieikcess of the normal pay
raise prior to the granting of the petition becognéffective.

10.1.2 The Board shall approve up to six (6) teexcher receipt of this
enhancement.

10.1.3 For the first year of this agreement (20Q019 after notification and
approval as set forth above, the Board will inceglhs participating teacher’s
salary by six percent (6%) over his/her total TR&Itable earnings from the
prior school year. The participating teacher stedkive six percent (6%)
increases over each previous school year’s cradigynings for up to five
(5) consecutive years immediately prior to retiratnd eachers participating
in this program shall not receive more than a siscent increase in his/her
TRS creditable earnings in the four years priacietoement.

For subsequent years, after notification and aggras set forth above, the
Board will increase the participating teacher'sisaby six percent (6%) over
his/her total TRS creditable earnings from the mpgohool year. The

participating teacher shall receive six percent )(6@6reases over each
previous school year’s creditable earnings folouptr (4) consecutive years
immediately prior to retirement. Teachers paratiipg in this program shall

not receive more than a six percent increase ifhdnsTRS creditable

earnings in the four years prior to retirement.

10.2 Retired Teachers' Insurance

Upon retirement from Bloomingdale District 13, deazated employees, eligible for
receipt of a TRS annuity shall receive up to twadned fifty dollars ($250.00) per
month to be utilized for the retirees’ health irsswe premiums. This benefit ceases
when the retired employee begins receiving Medicarerage, or attains age 65,
whichever occurs first. The employee must prepemf of payment of insurance
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premiums before reimbursement will be made by tbar8.

Article X. Section 3. Early Retirement Option

Ten percent (10%) of the teachers in the disttigtde for the Early Retirement Option
(ERO) or Modified Early Retirement Option (MERO) yriae granted an early retirement
option each year. If more than ten percent (100)eeligible teachers apply for this option
in any one school year, the most senior teachailslsh selected.

BOARD OF EDUCATION,
BLOOMINGDALE SCHOOL
DISTRICT No. 13,

DUPAGE COUNTY, ILLINOIS

President

Secretary

DATED:

BLOOMINGDALE COUNCIL,
LOCAL #571, IFT-AFT, AFL-CIO

President

Secretary

DATED:
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